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[J ob Opening S] (School of Science, Department of Earth and Planetary Sciences, Tokyo Institute of Technology)

Number of 1

Openings

Affiliation School of Science, Department of Earth and Planetary Sciences, Tokyo Institute of Technology
Field of Research _ Earth and Planetary Sciences (Geochemistry, Geology, Mineralogy, Petrology)

Qualifications Applicants are required to have or will have a doctoral degree or Ph.D. before the start of hiring.

Job Description

(1) Applicants should have an original research concept to promote their own research.

(2) Applicants should be highly interested in conducting interdisciplinary studies in collaboration

with various research fields in the department and related research institutes/centers.

(3) Applicants should have an ability to supervise and teach graduate and undergraduate students.

Location Ookayama 2-12-1, Meguro-ku, Tokyo
Working Hours 38 hours 45minutes per week (discretionary labor system)
Type of Salary Annual base salary
Employment Employment status will be determined between (D and @ depending on the result of grant
Status application submitted by Tokyo Institute of Technology. See below for further details.
(DEmployed funded by the grant received after the application process - @Employed without the grant
[ Grant Funded Adjunct Faculty] [Full-Time Faculty Position]
Position Adjunct Assistant Professor Assistant Professor
Status Adjunct Faculty (employment conditions are equivalent to Full-Time Faculty Appointment
full-time faculty) will be for up to 5 years.
Appointment will be for up to 3 years. Reappointment may be possible
(limited to a maximum of 8
Note years from the original date of
Status will be changed to full-time faculty position during the { employment).
appointment term after necessary assessment process.
The new appointment term after the status change will be for
up to 5 years including the period of adjunct faculty.
Reappointment may be possible after the status change.
Employment is limited to a maximum of 8 years from the
original date of employment.
Salary In accordance with the National University Corporation Tokyo Salary will be determined
Institute of Technology Employment Regulations for Fixed-Term : according to the National
Staff, annual salary will be determined based on the amount University Corporation Tokyo
expected to be paid when the successful applicant becomes Institute of Technology Salary
full-time assistant professor. Regulations for Employees with
Annual Salary.
Other Eligibility: Researchers aged 39 or younger as of March 31, 2017
Note: This grant is provided to accelerate recruitment of young
researchers (aged 39 or younger) pursuant to Article 1-3,
paragraph 1 of the Ordinance for Enforcement of the Employment
Measures Act. For detail, contact to Personnel Affairs Division
at : jin.kik@jim.titech.ac.jp.




Proposed Start The earliest possible date thereafter (by the end of March 2017)

Date

Closing Date for = geptember 30, 2016

Application

Selection Process | Applicant screening and interview

Required (1) Curriculum Vitae.

Documents (2) Description of achievement in research (A4/letter 2-page limit).

(3) Plan of future research and education (A4/letter 2-page limit).
(4) List of publications:
A. Papers published in refereed international journals.
B. Other remarkable works.
(5) Reprints of three important papers.
(6) Contact addresses of two references; name, affiliation, and e-mail address.

Note: In the selection process, applicants may be required to submit some additional materials.

How to Submit Please send all the documents as PDF files (<10MB) via e-mail to the address below.

an Application application.assist_at_geo.titech.ac.jp (replace at by @)

Contacts Selection Committee Chair, Prof. Yokoyama (e-mail: tetsuya.yoko at geo.titech.ac.jp)

Other Web Site of the Department: http://educ.titech.ac.jp/eps/eng/

e  Travel expenses for attending an interview will be reimbursed.

e Tokyo Institute of Technology (the “Institute”) is committed to equal opportunity and fostering diversity in all
research fields. We welcome all qualified applicants, regardless of nationality or gender.

e The personal information provided by applicants will not be used for any purposes other than this recruitment

process.

e  The successful applicant is planned to be employed funded by the grant for promoting enhancement of the National
University Reform aiming to support for accelerating recruitment of young talented researchers. The status of this
position is expected to be changed to full-time faculty within 3 years from the start date of employment after
necessary assessment process. If the Institute was not selected to receive the grant, the successful applicant may be
employed as full-time faculty from the first year funded by the Institute’s own budget.

e  About the grant to support for accelerating recruitment of young talented researchers funded by Ministry of Education,
Culture, Sports, Science and Technology (MEXT)

Under the Plan for National University Reform, strong support has been provided for universities that make efforts to
shift faculty positions from senior researchers to young or international researchers. Additionally, to secure
continuous support for dynamic education and research activities, the Institute is expected to strive for well-balanced
age structure of faculty from mid- to long-term perspective and ensure stable environment for more opportunities for
young researchers as strategy for national university management. In response to the plan and strategy, the Institute

will focus on intensive support for accelerating recruitment of young researchers.



